Vollara Success? What You Need to Do Can Be Counted on FIVE Fingers!
By Ev Nelson

Get Active — 100 PV Active or 200 PV Active (Little Finger) (It's a little thing!)

"100-PV Active" gets you 10% Fast Start Bonuses, $25.00 in Royalty Maker Bonuses & 5% Bulk Order Bonuses
"200 PV Active" gets you 20% Fast Start Bonuses, $50.00 Royalty Maker Bonuses & 10% Bulk Order Bonuses
A business builder will want to be 200 PV Active from the day they sign up, and for every 28 days!

Be Qualified — (Ring Finger) Just like it takes 2 to get married, it takes 2 PV Actives to be Qualified

Qualified means you have personally recruited at least TWO people who are 100 PV Active or 200 PV Active
One needs to be in your left leg. One needs to be in your right leg.

These could always be the same people or different people. They do NOT have to be new recruits, but new
recruits are the lifeblood of any successful networking business!

TEAM BONUS, Earn it! — (Middle Finger)

All this takes is 500 GV in your lesser leg. To have a LESSER leg, there has to be a GREATER leg.
How much will you make? 5% from your lesser leg and 5% on the equal amount in your greater leg.
Be a BIG PICTURE thinker.

TEACH Earning TEAM Bonuses — (Index Finger or Pointer) (Teach it WIDE and DEEP) —

Teach everyone you can to do this! Be sure you teach TEAM BONUS to everyone you sponsor. Have them each it
to the people they sponsor! (Remember, you earn the Royalty Maker Bonuses each time your personally sponsored
Distributor moves up a rank.

Every Distributor in one of your ENROLLMENT TREE legs who earns the TEAM Bonus is a Crystal 500 for youl

Earn Executive Level Matching Bonuses (Thumb) (If you have several earning the TEAM BONUS, you will
qualify for higher bonuses. First BIG one is when there is 2000 GV in your LESSER leg.)

Executive Level Matching Bonus - Once you reach Level 5, if you are "200 PV Active” you will begin o earn
additional weekly bonuses on the GV generated from your Enroliment Tree.

How it all fits fogether—Your Enrollment Tree consists of Distributors you have personally sponsored, and every-
one that has come into the business under them. This is where the diligence in teaching the TEAM bonus really
pays off. After the bonus volume has been calculated and all other general bonuses have been paid, the remaining
bonus money is set aside for Executive Level Matching Bonuses. This money is allocated among the Executive
Level Distributors based on a floating percentage. Every Executive Level Distributor who is "200 PV Active” is
eligible to receive a matching bonus on the 1st $2,500 of the Team Bonuses paid to the Distributors in their En-
roliment Tree legs. Weekly bonuses cannot exceed your lesser leg volume. This is a huge PERK!

The secret of building a strong Vollara business is to put the majority of your attention on
strengthening your Enrollment Tree legs, (the Uni-level side of your business) AND let the
Binary Tree (also known as the Placement Tree) take care of itself.




