The starting point Your Personal Group! A strong leader’s healthy group should produce
for building a career network OBOO0OBEOO00S O 12,000 GQV plus 20 new recruits per month.
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This personal group will produce an income of
a base of active distributors. E ulim =m $2,500 per month...perhaps more.
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How many 1st Generation Executives will you build in width? L6 Executives are permitted to go as low as 5,000 GQV. frzr,:ir:g;
Conversely, a strong Executive might average 20,000 over 12 months. e use 8,000 GQV Executives (the average) for this analysis. group
2,500
This is the $
level where
you have 10 Gen 1
the most = $8,000
influence. ! - . -
i ' " ) 20 Gen 2
\We earn 10% on 1st Generation Executives. Each one (the average) is worth 10% x 8,000 = $800 per month. Thus, it is simple to = $8,000
compute the value of your 1st Gen. groups. 1 =$800 | 2=$1,600 | 3=$2,400| 4=$3,200 | 5=$4,000 | 10=$8,000 | 15 = $12,000.
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It is possible (not guaranteed) to have a greater number of 2nd generation Executive groups. How many do you intend to build?
\X/e earn 5% on 2nd Generation Executives. 1 =$400| 2 =$800| 5=$2,000| 10 =$4,000 | 20 = $8,000 | 30=$12,000 | 40 = $ 16,000.

20 Gen 3
= $4,800
10 Gen 4

=$800

\¥hen we get down to the 3rd Gen, we could have more groups but we might also have fewer. A lot of factors come into play.

At this level we earn 3%. 1=$240 | 5=$1,200 | 10 =$2,400 | 15 =$3,600 | 20 = $4,800 | 25 = 6,000 | 30 = $7,200 | 35 = $ 8,400. e
20 Gen 6
and higher

= $400

At the 4th Genwe earn 1%: 1=$80 | 5=$400| 10=$800| 15=$1,200 | 20 = $1,600 | 25 = 2,000. It is easy to compare 1% to 10%

and complain that $80 per group is not very much. But the potential exists to have 100 or more Executives on this level. 100 = $8,000. Yggtf; 0

Strong leaders extend their influence No one builds 90 or 142 Executives
much deeper into their organization downline Executive $24,900
through their leadership activities. : PR E R 3 BE R groups by himself.
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At the 5th Gen we earn 2%: 1 =$40| 5=$200| 10 =$400 | 15 = $600 | 20 = $800. These deep generation groups contribute to 90 groups x
our income but they also add income stability. If a higher leader fails to qualify, the system “compresses” to protect our income. 40 = 3,600
142 groups
=5,680
Actives.

At the 6th and 7th generations (and to infinity for Level 14 leaders) we earn Y4%: 1 =$20 | 50 = $1,000 | 100 = $2,000 | 200 = $4,000.

We project that Vollara will eventually have 10,000 Executive groups. How many of those will be in your network?
[_If you build every group that is shown on this page (and all 142 groups produce 8,000 GQV), the monthly bonus comes to $42,400. That annualizes to $508,800. |




